APPENDIX 3

LANCASTER CITY COUNCIL STANDARDS COMMITTEE - ASSESSMENT
CRITERIA

A. The Monitoring Officer will reject a complaint if it fails to meet one or more of the
following tests:

A1 The complaint is against one or more named Members or co-opted Members of
the Council or a parish or town council within the district.

A2 The member complained of was in office at the time of the alleged conduct and
the Code of Conduct was in force at the time.

A3 The complaint, if proven, would be a breach of the Code of Conduct under which
the member was operating at the time of the alleged misconduct.

B. The Monitoring Officer (following consultation with the Independent Person, the
Chairman (or Vice-Chairman of the Committee) and the Chief Executive, if
appropriate) or the Standards Committee may decide to refer a complaint for

investigation:

B1 Where the complaint discloses a potential breach of the Code of Conduct
sufficiently serious, if proven, to warrant a sanction, and where it would be in the
public interest to investigate

C. Circumstances where the Monitoring Officer (following consultation with the
Independent Person, the Chairman (or Vice-Chairman of the Committee) and the
Chief Executive, if appropriate) or the Standards Committee may decide that no
action should be taken in respect of a complaint:

C1 Where the complaint is about someone who is no longer a member of the city
council or a parish or town council

C2 Where a substantially similar allegation has previously been made by the
complainant to the Standards Committee, or the complaint has been the subject of
an investigation by another regulatory authority

C3 Where the complaint is about something that happened so long ago that those
involved are unlikely to remember it clearly enough to provide credible evidence, or
where the lapse of time means there would be little benefit or point in taking action
now. It is acknowledged, however, that where a delay has arisen as a result of
criminal or other legal proceedings, it may be appropriate to refer the complaint for
investigation or other action.

C4 Where the allegation is anonymous, unless it includes documentary or
photographic evidence indicating an exceptionally serious or significant matter

C5 Where the allegation discloses a potential breach of the Code of Conduct, but the
complaint does not appear serious enough to warrant further action

C6 Where the complaint appears to be malicious, politically motivated or tit-for-tat,
unless a serious matter is raised in the complaint
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